
SELECTION CRITERIA
1. Demonstrated gendered and structural analysis of the prevalence and causes of sexual violence against women. Including an intersectional analysis for a culturally competent practice. Also demonstrated understanding on institutional systems and how they impact the lives of survivors of sexual violence.
2. Experience providing individual support to women in the community. Indicating a highly developed feminist framework for responding to survivors of sexual violence, including high level of knowledge and skills in responding to the impacts of sexual violence through support and advocacy. 
3. Demonstrated experience in the development, co-facilitation and evaluation of groups, workshops and community events for women 
4. An understanding of non-hierarchical, collective management structures and consensus decision making processes, and demonstrated management skills to ensure the effective delivery of BRISSC services.  
5. Demonstrated experience developing, delivering, and evaluating community education resources.
6. Demonstrated time management skills and the ability to reflect on work practice. 
7. Formal qualifications in human services or other relevant field and/or demonstrated experience within a similar role.
8. Hold a current, or be eligible to gain, a Positive Notice Blue Card.
9. Current ‘C’ class driver’s license and capacity to drive in the greater Brisbane region.
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